
 

FREQUENTLY ASKED QUESTIONS (FAQs) ON THE ETHICAL ISSUES 
SURROUNDING THE CHARTERED ACCOUNTANCY PROFESSION 

 

BACKGROUND 

The Chartered Accountancy profession in South Africa is currently faced with significant 
criticism following the purported misdemeanours of Chartered Accountants [CAs(SA)] in 
unethical business activity. 

SAICA has prepared a FAQ to inform and update members and associates about the 
current state of what SAICA is doing to address these events in order to restore the trust 
in the profession. 

 

1. PRINCIPLES 
• What are the significant principles and processes SAICA applies in addressing 

the issue of purported unethical business activity or impropriety? 
• Generally what sanctions/penalties can SAICA impose on members found guilty 

of wrongdoing? 

 

 SAICA institutes disciplinary proceedings against members on receipt of a formal 
complaint and becomes aware of alleged member misconduct. In cases where 
members are alleged to be involved in illegal activities, SAICA liaises with the 
relevant authorities mandated to carry out public prosecutorial processes such as 
the Independent Regulatory Board for Auditors (IRBA), the Special Investigating 
Unit (SIU), etc. upon finalisation of these investigations, SAICA will be in a 
position to complete its own disciplinary processes against any individuals that 
have not complied with SAICA’s By-laws and Code of Professional Conduct. 

 In order to ensure that due process is adhered to during the course of SAICA’s 
disciplinary processes, SAICA does not comment on any disciplinary matters 
(whether foreseen, pending or ongoing) which have not been finalised. SAICA will 
provide a full statement of the facts surrounding the outcome once the 
disciplinary process is complete and the Disciplinary Panel has instructed the 
secretariat to publish such information. 

 Depending on the nature of the breach of the provisions of the Code of 
Professional Conduct by any member and upon finding such a member guilty of 
improper conduct, SAICA’s Disciplinary Committees may order that the member 
concerned be cautioned; reprimanded; fined to a maximum amount of R500 000 
(five hundred thousand rand) per charge; suspended from membership for a 
period not exceeding five years, excluded from membership or disqualified from 
applying for membership permanently or for such period as the Disciplinary 
Committee may determine, or subject to such conditions as the committee may 
determine. 

 

 



 

2. PROCESSES 

 

• Are there any complaints that SAICA has received in relation to KPMG and its 
handling of the Gupta accounts? If yes, how many? 

In order to ensure that due process is adhered to during the course of SAICA’s 
disciplinary processes, SAICA does not comment on any disciplinary matters (whether 
foreseen, pending or ongoing) which have not been finalised. SAICA will provide a full 
statement of the facts surrounding the outcome once the disciplinary process is complete 
and an intention to the effect on issues by the Disciplinary Committee. 

• Apart from relying on investigations being conducted by other bodies like IRBA, 
will SAICA be conducting its own investigations as well? 

• If a CA(SA) is implicated in dealings that amount to jeopardising the finances 
of a company, or alternatively are illegal or unlawful (e.g. assisting in laundering 
money), what steps can SAICA take against them? 
 

Investigations are also be carried out where SAICA becomes aware of alleged member 
misconduct. However, as SAICA does not have the same powers as those of public 
prosecutorial bodies, the Institute defers to these authorities prior to finalising its 
disciplinary processes against its members in cases where members are alleged to be 
involved in illegal activities. SAICA liaises with the relevant authorities mandated to carry 
out public prosecutorial processes. Upon the finalisation of such public prosecutorial 
processes, SAICA will be in a position to complete its disciplinary processes. 

• Most of those involved in the KPMG saga would have been CAs(SA), but in 
addition a number of high profile individuals involved in the #GuptaLeaks saga 
are CAs(SA) too (e.g. Anoj Singh; Mark Pamensky). As such, is SAICA 
concerned about the reputational damage of the #GuptaLeaks saga to the 
CAs(SA) in general? And if so, are any steps planned to restore public trust in 
the CA(SA) brand? 

SAICA is concerned with the reputational damage caused to the CA(SA) designation by a 
minority of its members. Our first priority is to obtain the facts relating to impropriety 
and take appropriate. 

Communication with our members to remain committed to responsible leadership and 
ethical behaviour has been a key activity in the initial phase of these events given that 
our CAs(SA) are SAICA’s most valued brand ambassadors. 

• Is SAICA launching its own investigation, independently of IRBA, into the 
conduct of KPMG relating to the Gupta-family accounts and the SARS report? 

SAICA supports an independent inquiry into the conduct of its members employed by 
KPMG, but will not be launching its own investigation. 

• Is it working with IRBA on this investigation? 
 



SAICA is not conducting the investigation, but supporting/facilitating it. Nevertheless, in 
terms of the SAICA constituency By-Laws, there is a point of deferral of matters to IRBA, 
where a SAICA member who is a registered auditor is involved as such. There will be a 
handover process between SAICA and IRBA once investigation is complete. 

 

Conduct of SAICA members employed by KPMG.  

• How long is it envisioned to run for and who will be conducting the inquiry? 

Four months 

• How will SAICA ensure that the process is independent? 
 

The entire panel of the enquiry and the secretariat supporting the panel is independent. 
Please refer to the media release on this matter here. 

• What has transpired from the discussions with KPMG and are they amenable to 
the cooperating with the inquiry? 

We have noted KPMG’s support for the inquiry in the various statements issued by KPMG 
CEO. 

• Have terms of reference been set for this as yet? 
 

Terms of reference have been set. It can be viewed here. 

 

• CAs(SA) working for KPMG are SAICA registered. How does SAICA handle this 
– and any similar case – where there are reports/proof/acknowledgement that 
work was not done to standard? 
 

• Information obtained from Linkway wedding invoice reflects expenses only and 
no profit or commission as is required under transfer pricing laws. On transfer 
pricing, KPMG, as auditors, should have ensured that all transactions between 
Gupta entities was at arm’s length. It is not clear whether KPMG had done this 
and if not, whether the irregularity was ever reported to SAICA or the FIC. Was 
SAICA ever informed of any irregularities by KPMG? If so is SAICA investigating 
KPMG? 

SAICA has noted recent media reports regarding KPMG’s alleged involvement with 
Linkway Trading (Pty) Ltd. 

SAICA members are bound by a Code of Professional Conduct, which include the 
fundamental principles of integrity, objectivity, competence and due care, professional 
behaviour and confidentiality. Auditors, in particular, also have to comply with the Code 
of Professional Conduct for Registered Auditors and are required to perform their audits 
in accordance with International Standards on Auditing. 

The independent Regulatory Board for Auditors (IRBA) is the audit regulator in South 
Africa and has clearly defined processes for the monitoring and, if applicable, 

https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5936/language/en-US/Default.aspx
https://www.saica.co.za/News/EthicsDisciplinenewsarticles/IndependentInquiry/tabid/4189/language/en-US/Default.aspx


investigation and discipline of auditors. These processes must be allowed to take their 
course as and when required. 

As the IRBA is investigating the matter, SAICA is awaiting the outcome for the IRBA 
investigation. Once the outcome of the IRBA investigation is known, SAICA’s own 
disciplinary process will activate to sanction any CA(SA) found to have acted 
unprofessionally. 

• What would it take for an individual CA(SA) to be stripped of their designation? 

Each matter of improper conduct is judged on its own merits and having regards to the 
aggravating and mitigating circumstances involved.  

Where the Professional Conduct Committee believes that the alleged improper conduct 
will require the imposition of a sanction of exclusion from membership of SAICA, the 
matter will be referred to the Disciplinary Committee for hearing and Findings. 

The SAICA By-laws also make provision for the Board (through the Disciplinary 
Committee) to cancel the membership of any member who has been removed from an 
office of trust on account of proven misconduct or convicted of theft, fraud, forgery; 
uttering a forged document or perjury and has been sentenced in respect thereof to 
imprisonment without a fine, or to a fine amount to be determined by the Board. 

 

• Are Anoj Singh and Gary Pita registered with SAICA? 

Mr Anoj Singh and Mr Garry Pita are members of SAICA. 

• Has SAICA received any complaints against them (Anoj Singh and Gary Pita) 
and what actions is it taking? 

• Can SAICA confirm at this stage if it has launched any probe into the conduct 
of Anoj Singh? 

• What action has, or will be taken against Mr. Mark Pamensky? 

In order to ensure that due process is adhered to during the course of SAICA’s 
disciplinary processes, SAICA does not comment on any disciplinary matters (whether 
foreseen, pending or ongoing) which have not been finalised. SAICA will provide a full 
statement of the facts surrounding the outcome once the disciplinary process is 
complete. 

• Are all chartered accountants required to be registered with SAICA, and if so, 
does a lapse of such a membership mean an individual can no longer operate 
as a CA(SA)? 

In terms of the Chartered Accountants Designation (Private) Act, 67 of 1993 only 
members of SAICA are entitled to use the designation of Chartered Accountant, CA(SA). 
In the event that a person’s membership with SAICA lapses for whatever reason, that 
person will no longer be entitled to use the Chartered Accountant designation.  

• Can SAICA confirm that Matsobane Matlwa is a CA(SA) and he is registered with 
SAICA? 



Mr Matsobane Matlwa is a member of SAICA and holds the designation Chartered 
Accountant, CA(SA) 

 

 

3. ACTIVITIES 

What has SAICA done to address reported unethical business activity? 

In 2016, 507 complaints were opened at SAICA. Of these, 330 involved trainee 
accountants accused of improper conduct in relation to examinations. (185 cases have 
been finalised, leading to 16 individuals being disqualified from applying for membership 
for periods between 3-12 months. 145 cases are ongoing.) 

A further 39 trainees in non-exam cases were brought to the attention of the Professional 
Conduct Committee (PCC), leaving 138 complaints that were brought against members. 
Overall, as at December 2016, SAICA attended to 203 of the complaints opened in 2016: 
130 cases were resolved through the PCC, a further 19 at the Disciplinary Committee, 20 
complaints were resolved outside of the committees, ten were complaints against persons 
misrepresenting themselves as SAICA members and 24 complaints involved persons 
holding both membership to SAICA and registration with the Independent Regulatory 
Board for Auditors (IRBA) and were referred to (IRBA) to investigate as part of the agreed 
process between the two organisations. 10 matters related to complaints of persons 
misrepresenting themselves as Chartered Accountants. 

 

 

4. MEDIA COVERAGE 

How has SAICA addressed these issues in the media? 

4.1 Press releases 
4.1.1. Announcement: Ntsebeza Inquiry into certain SAICA members employed by 

KPMG South Africa 
4.1.2. SAICA clarifies progress around the establishment of the Independent 

Inquiry into the Conduct of CAs(SA) employed by KPMG 
4.1.3. WEF Global Competitiveness Report - A time for reflection 
4.1.4. SAICA announces its support for an independent inquiry into the conduct of 

CAs(SA) employed by KPMG 
4.1.5. SAICA vows to maintain the integrity of the chartered accountancy 

profession  
4.1.6. SAICA sheds light on the new international Non-compliance with Laws and 

Regulations (NOCLAR) requirements 
 

4.2  Media coverage 
4.2.1 Online Media 

• SAICA’s sentiments on accountancy practitioners conduct  
• SA accountancy body: we have no mandate to probe KPMG   
• Deeper investigation needed to close KPMG matter – Saica 
• Saica to launch inquiry into members employed by KPMG 

https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5936/language/en-ZA/language/en-ZA/Default.aspx
https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5936/language/en-ZA/language/en-ZA/Default.aspx
https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5906/language/en-US/Default.aspx
https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5906/language/en-US/Default.aspx
https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5883/pageid/2/language/en-US/language/en-US/Default.aspx
https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5871/language/en-US/language/en-US/Default.aspx
https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5871/language/en-US/language/en-US/Default.aspx
https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5868/language/en-US/language/en-US/Default.aspx
https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5868/language/en-US/language/en-US/Default.aspx
https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5765/language/en-US/language/en-US/Default.aspx
https://www.saica.co.za/News/NewsArticlesandPressmediareleases/tabid/695/itemid/5765/language/en-US/language/en-US/Default.aspx
http://www.fin24.com/Companies/Financial-Services/sa-accountancy-body-we-have-no-mandate-to-probe-kpmg-20170921
http://www.power987.co.za/news/deeper-investigation-needed-to-close-kpmg-matter-saica/?utm_source=rss&utm_medium=rss
https://www.businesslive.co.za/bd/companies/financial-services/2017-09-22-saica-to-launch-inquiry-into-members-employed-by-kpmg/


• SAICA announces its support for an independent inquiry into the conduct of 
CAs(SA) employed by KPMG 

• SA’s Gupta-cursed Chartered Accountants: Disgrace to global profession? 
• SA Institute of Chartered Accountants speaks out about Gupta's KPMG 
• SA Institute of Chartered Accountants speaks out about Gupta accounts 
• Saica supports independent KPMG probe 
• SA Institute of Chartered Accountants speaks out about Gupta accounts 
• SA Institute of Chartered Accountants speaks out about Gupta accounts 
• Saica joins call for independent judicial review of KPMG work for Guptas 
• Saica joins call for independent judicial review of KPMG work for Guptas 
• Inquiry chair finalising terms of reference for KPMG probe 
• Independent inquiry into the conduct of former KPMG chartered accountants to 

begin soon 
• KPMG probe: SAICA ‘clarifies’ progress, seeks restoring damaged CA profession 
• SAICA’s independent inquiry into KPMG finalizes terms of reference 
• SAICA clarifies progress around the establishment of the Independent Inquiry into 

the Conduct of CAs(SA) employed by KPMG 
• Guptas: Dumisa Ntsebeza to head inquiry into KPMG CAs - SAICA 
• SAICA to probe KPMG staff 
• SAICA appoints panel for KPMG enquiry 
• Tom Moyane may have to explain at KPMG probe 
• SAICA starts KPMG probe 
• Advocate Dumisa Ntsebeza to chair KPMG probe 
• Accounting specialists to look into KPMG staff 
• Heavy hitters could summon Moyane in KPMG probe 
• Justice denied: Accounting body sweeps KPMG scandal under carpet in classic delay 

tactic 
• Accounting body launches probe into KPMG employees 
• KPMG accountants could face criminal charges for Gupta work 
• Saica ondersoek KPMG nou ook 
• Can KMPG’s Miss Fixit really fix it? 
• Saica inquiry into KPMG begins 
• Saica launches inquiry into some members employed by KPMG 

4.2.2 Broadcast Media 
• eNCA – Newsnight: 15 September 2017 
• SABC News: 15 September 2017 
• Metro FM: 18 September 2017 
• Power 98.7 part 1:19 September 2017 
• Power 98.7 part 2: 19 September 2017 
• Talk Radio 702 – 19 September 2017 
• CNBC Africa: 20 September 2017 
• eNCA – Morning News Today: 21 September 2017 
• SAICA launches Inquiry into members employed by KPMG 
• Adv. Dumisa Ntsebeza on the Independent Inquiry into KPMG 

 

 
5. IMPACT ON TRAINEE CAs(SA) 

• How do these improprieties affect prospective CAs(SA) who are currently 
completing training contracts? 

https://www.bbrief.co.za/2017/09/23/saica-announces-support-independent-inquiry-conduct-cassa-employed-kpmg/
https://www.bbrief.co.za/2017/09/23/saica-announces-support-independent-inquiry-conduct-cassa-employed-kpmg/
https://www.biznews.com/sa-investing/2017/09/22/sa-gupta-chartered-accountants/
https://www.timeslive.co.za/news/south-africa/2017-09-22-sa-institute-of-chartered-accountants-speaks-out-about-guptas-kpmg--accounts/
https://www.talkofthetown.co.za/2017/09/22/sa-institute-chartered-accountants-speaks-gupta-accounts/
http://www.enca.com/south-africa/saica-supports-independent-kpmg-probe
http://www.heraldlive.co.za/news/2017/09/23/sa-institute-chartered-accountants-speaks-gupta-accounts/
http://www.sowetanlive.co.za/news/2017/09/23/sa-institute-of-chartered-accountants-speaks-out-about-gupta-accounts
https://www.businesslive.co.za/bd/business-and-economy/2017-09-23-saica-joins-call-for-independent-judicial-review-of-kpmg-work-for-guptas/
https://www.businesslive.co.za/bd/business-and-economy/2017-09-23-saica-joins-call-for-independent-judicial-review-of-kpmg-work-for-guptas/
https://protect-za.mimecast.com/s/dOprBVuAMercQ?domain=fin24.com
https://protect-za.mimecast.com/s/zK84BZsXEbqS8?domain=iol.co.za
https://protect-za.mimecast.com/s/zK84BZsXEbqS8?domain=iol.co.za
https://protect-za.mimecast.com/s/eJp4Bwi3agqig?domain=biznews.com
https://protect-za.mimecast.com/s/JRebBoi8YLatn?domain=engineeringnews.co.za
https://protect-za.mimecast.com/s/7xX8Blt1vV2hv?domain=abrbuzz.co.za
https://protect-za.mimecast.com/s/7xX8Blt1vV2hv?domain=abrbuzz.co.za
https://protect-za.mimecast.com/s/l1pqB3hOo8pFJ?domain=politicsweb.co.za
https://protect-za.mimecast.com/s/19bRB8Fl29ki4?domain=cnbcafrica.com
https://protect-za.mimecast.com/s/37v8BxS5l8OCJ?domain=bbrief.co.za
https://protect-za.mimecast.com/s/5xNvBOtYLzgcm?domain=businesslive.co.za
https://protect-za.mimecast.com/s/ADWGBKF95nXHE?domain=enca.com
https://protect-za.mimecast.com/s/4xN4BMtg3mqiR?domain=enca.com
https://protect-za.mimecast.com/s/8VN7BzHqY0oHo?domain=iol.co.za
https://protect-za.mimecast.com/s/ZO8XBZudlqAc7?domain=timeslive.co.za
https://protect-za.mimecast.com/s/KbN4BAi0qV4H9?domain=biznews.com
https://protect-za.mimecast.com/s/KbN4BAi0qV4H9?domain=biznews.com
https://protect-za.mimecast.com/s/E7RMBwSglbVhR?domain=fin24.com
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https://soundcloud.com/saica_sa/metro-fm-terence-nombembe?in=saica_sa/sets/saicas-terence-nombembe-on
https://soundcloud.com/saica_sa/power98-7-powertalk-p1-terence?in=saica_sa/sets/saicas-terence-nombembe-on
https://soundcloud.com/saica_sa/power98-7-powertalk-p2-terence?in=saica_sa/sets/saicas-terence-nombembe-on
https://soundcloud.com/saica_sa/radio-702-terence-nombembe?in=saica_sa/sets/saicas-terence-nombembe-on
https://www.youtube.com/watch?v=UVzJya5M8E8&t=6s
https://www.youtube.com/watch?v=-UdL4ggLsIA
https://www.youtube.com/watch?v=6w2-Q2KR9ZM
https://www.youtube.com/watch?v=BGn6QT4Kg7Y


The alleged improprieties have absolutely no impact (….. professional) whatsoever on any 
trainees who are currently completing or who have in the past completed their training 
contracts at KPMG.  

• How will employees of KPMG in South Africa will be impacted by these 
developments? Are their careers in danger as Chartered Accountants and 
Auditors? What should trainees and employees at KPMG do? 

The process for qualifying as a chartered accountant is rigorous. Along this road, 
prospective chartered accountants are required to develop and demonstrate the 
competencies required of a chartered accountant. Part of SAICA’s role in relation to the 
training programme is to put measures in place to ensure that, irrespective of the specific 
organisation where a trainee gains experience, the quality and standard is the experience 
meets SAICA’s minimum requirements. At point of qualification, all newly qualified 
Chartered Accountants (SA) have demonstrated that they have achieved the competencies 
prescribed by SAICA. 

 

KPMG is currently an accredited training office and there is no evidence to suggest at 
this stage that this status will change.  Change to an accreditation status would only 
take place after the relevant process has been followed. Until this time, KPMG trainees 
will be treated exactly the same as all other trainees. 

The question of whether or not to remain with KPMG as a trainee accountant or 
employee rests with the individual. 

Should a trainee decide to cancel their training contract with KPMG and enter into a new 
training contract with another training office, their new contract will be subject to the 
cancellation penalty. Once a person enters into a new training contract, they may appeal 
the cancellation penalty to SAICA, and the relevant SAICA Committee will consider all the 
factors before deciding whether or not to waive the cancellation penalty. SAICA cannot 
guarantee in advance that the penalty will not applied. 

 

6. NOCLAR 
• SAICA has indicated that recent changes to its Code of Professional Conduct 

pertaining to NOCLAR will assist to stimulate greater accountability among 
organisations, help to protect stakeholders and strengthen the reputation of the 
profession. What does this refer to? 

In line with the changes to the International Ethics Standards Board for Accountants 
(IESBA) Code of Ethics for Professional Accountants (IESBA Code), the SAICA Code of 
Professional Conduct (SAICA Code) has been updated to include new ethics requirements 
and guidance relating to responding to non-compliance with laws and regulations 
(NOCLAR). The new NOCLAR provisions are effective as from 15 July 2017 and apply to 
all SAICA members and associates, whether in public practice providing professional 
services to clients, or whether in business carrying out professional activities for an 
employing organisation. The NOCLAR provisions establish a comprehensive response 
framework that guides members and associates in terms of the factors to consider and 
the steps to be taken when they become aware of NOCLAR or suspected NOCLAR. SAICA 
believes that these changes are a significant development in positioning the chartered 
accountancy profession to play a positive role in the fight against non-compliance and the 



adverse activities that often stem from it, such as financial fraud, corruption, money 
laundering, etc. This is expected to drive positive behaviour by SAICA members and 
associates, which in turn will impact on the behaviour of their clients and employing 
organisations, as applicable. 

• What is NOCLAR? 

NOCLAR stands for “Non-compliance with laws and regulations”. In the context of the 
SAICA Code of Professional Conduct, NOCLAR comprises acts of omission or commission, 
intentional or unintentional, committed by a client or by the CA(SA)’s employing 
organisation, or by those charged with governance, by management or by other individuals 
working for or under the direction of a client or the employing organisation which are 
contrary to the prevailing laws and regulations. 

 

• Who do the NOCLAR provisions apply to? 

The NOCLAR provisions have been incorporated in, and form an integral part of the SAICA 
Code of Professional Conduct (SAICA Code). The SAICA Code is applicable to all SAICA 
members and associates, as well as trainee accountants under registered training 
contracts. Furthermore, CAs(SA) who are registered as Registered Auditors (RAs) with the 
Independent Regulatory Board for Auditors (IRBA) are also required to comply with the 
IRBA Code of Professional Conduct for Registered Auditors (IRBA Code). 

It is important to note that the NOCLAR provisions apply to all members and associates, 
irrespective of role or function. Therefore, it applies to members and associates in public 
practice providing professional services to clients and those in business performing 
professional activities for an employing organisation. 

 

• What are the objectives of NOCLAR? 

In line with the opening statement in the SAICA Code, namely “A distinguishing mark of 
the accountancy profession is its acceptance of the responsibility to act in the public 
interest”, these provisions give recognition that in the appropriate circumstances further 
action may be required in the public interest in responding to NOCLAR. The requirements 
clarify that ‘turning a blind eye’ to potential NOCLAR is not an appropriate response from 
SAICA members and associates, while placing renewed emphasis on the roles of 
management and those charged with governance (TCWG) of organisations who have the 
primary responsibility to ensure that business is conducted in compliance with relevant 
laws and regulations. 

The objectives of the CA(SA) (or SAICA associate) are to comply with the fundamental 
principles of integrity and professional behaviour by alerting management and, where 
applicable, TCWG about the matter to seek to enable them to take appropriate action to 
rectify, remediate or mitigate the consequences of the identified or suspected non-
compliance, or deter the commission of the non-compliance where it has not yet occurred, 
and to take such further action as appropriate in the public interest. 

Further action could, among other actions, include the reporting of a matter to an 
appropriate authority under the appropriate circumstances, despite the absence of a legal 
obligation to do so, and without being limited by the ethical duty of confidentiality. 



Disclosing a matter to an appropriate authority would be at the end stage of the process 
in relation to serious identified or suspected NOCLAR, after consideration of a range of 
factors, including the appropriateness of the response of management and, where 
applicable, TCWG. 

However, when applying the NOCLAR response framework, the CA(SA) (or SAICA 
associate) must still comply with the law and should not take any action that is contrary 
to the law. This would include considering whether specific legislation in the circumstances 
already imposes a reporting obligation, whether there are any laws or regulations that 
may preclude the reporting of a matter and whether there will be protection from criminal, 
civil or professional liability for communicating or reporting a matter. 

 

• Where can a member or associate obtain more information about NOCLAR? 

Visit the SAICA NOCLAR webpage. Apart from the SAICA Code and related publications, 
members and associates are also able to access additional resources relating to NOCLAR. 

 

 

 

 

7. STATUS 

What is the current status of SAICAs activities? 

7.1 Investigations 
To be updated as information becomes available 

7.2 Media coverage statistics 
To be updated as information becomes available 

7.3 Outcomes from investigations 
 In order to ensure that due process is adhered to during the course of SAICA’s 

disciplinary processes, SAICA does not comment on any disciplinary matters 
(whether foreseen, pending or ongoing) which have not been finalised. SAICA will 
provide a full statement of the facts surrounding the outcome once the 
disciplinary process is complete. 

 

https://www.saica.co.za/Technical/Ethics/NOCLAR/tabid/3855/language/en-ZA/Default.aspx

